S3 Table. Individual Study Characteristics

Single or Vi
Study Country Study Design Setting muIti%Ie site Sample
Size
,Zb\onéig[rlsf n, USA Controlled before and after (CBA) Healthcare Organization Single 43
Barak, 1994[2] Israel Pre/Post Test (single group) Public administration/Government Multiple 25
%B%?gr ' USA Quasi-randomized controlled trial (Quasi-RCT) Educational Institution Single 516
(Z:SE\EZ)]IO’ USA Pre/Post Test (single group) Healthcare Organization Multiple 4032
Chipps, 2012[5] USA Pre/Post Test (single group) Healthcare Organization Multiple 16
Dahlby, 2014[6] USA Pre/Post Test (single group) Healthcare Organization Single 46
g)ooong?;?rre, Canada Controlled before and after (CBA) Educational Institution Single 142
Embree, 2013[8] USA Pre/Post Test (single group) Healthcare Organization Single 135
Frisbie, 2002[9] USA Randomized controlled trial (RCT) Private Company Single 133
Goldberg, Cluster-randomized controlled trial . A .
2007[10] USA (Cluster-RCT) Educational Institution Single 234
Hoel, 2006[11] UK CIuster—rarzgcl)Lrjr;![zeidR(:((:)_r;';rolIed trial Public administration/Government Multiple NR
Hultman, . . I .
2012[12] USA Pre/Post Test (single group) Educational Institution Single 104
ZKgg;Hé] USA Controlled before and after (CBA) Public administration/Government Multiple NR
Kennedy, . . — .
2010[14] USA Pre/Post Test (single group) Educational Institution Single 26
;grl]itff?]/ UK Controlled before and after (CBA) Private Company Multiple 1672
Leiter, 2011[16] Canada Non-randomized controlled trial (NRCT) Healthcare Organization Multiple 1173
Leon-Perez, . . . .
2012[17] Spain Pre/Post Test (single group) Private Company Single 42
%zilﬁtltg] Canada Controlled before and after (CBA) Healthcare Organization Single 164
Meloni, Australia Pre/Post Test (single group) Healthcare Organization Single NR

2011[19]




Osatuke,
2009[20]

Pate, 2010[21]

Sanderson,
2014[22]

Stagg, 2011[23]

USA
UK
USA
USA

Controlled before and after (CBA)
Pre/Post Test (single group)
Pre/Post Test (single group)
Pre/Post Test (single group)

Healthcare Organization
Public administration/Government
Healthcare Organization

Healthcare Organization

Multiple
Single
Single

Multiple

2194
200
108

20
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